Gender diversity aspect in
VINNOVA'’s Competence
Centers.

MAX PARKNAS
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Vinnova promotes a gender
equal innovation system that
makes use of both womens
and mens innovation capacity

VINNOVA



Three focus areas for Vinnova's gender equality work

WHO

Actively promoting the power
and influence of women in
projects

“Fix the numbers”

WHAT

Equally addressing women’s and
men'’s realities as an integral part of
the projects to ensure the highest
level of scientific quality and
relevance

“Fix the knowledge”

HOW

Ensuring 60/40 % in all assessment-
groups and a gender sensitive
assessment process

“Fix the institutions”



More than a gov assignment
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Digitization affects everyone
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Big data: Shit in — Shit out




Research and Innovation
— On whose condition?




Assumtions of market needs areas of
application

Female gamers over 55 spend more time online gaming
than males ages 15 to 24.

(Source: Ford Motor Company and Trendwatching.com study, 2013) -



Who’s a part of driving innovation and how
does that affect innovation?

* Include women without excluding
men

* Identify hidden needs, experiences
and preferences

« Profitability - Find new customer
groups




”Slerra Sam as norm”

*Linda"frén Volvo. En virtuell modell fér att
simulera bilkrock vid graviditet, utvecklad 2002
avingenjdren Laura Thackray. “Linda” simulerar
effekter av hisg hastighet pd livmoder,
moderkaka och foster.

"Sierra Sam” utvecklades f
or det amerikanska
flygvapnet 1949 fér att testa
katapultstolar. *Sierra Sam”
representerar medianldngd
och vikt hos den

95:e percentilen vuxna

min i USA:s population.
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Volvo Trucks Vision: Drive Radical Innovation




Trucks for all e

Normcritical innovation @ Volvo normkritisk
innovation

The transport industry is traditionally man-dominated, while
at the same time the study showed that more women are
“ recruited as drivers today.

The purpose of the project is to find ways to include norm
critical perspectives in existing innovation processes and

Oﬁ to develop organizational capacity for norm critical
innovation.

’Cb{:‘ Volvo Trucks and Linkdping University, Orebro University

Concept outline from Volvo Trucks




APPLICATION OF NEW TECHNOLOGY
Zero vibration injuries

Vibration damage is the second most common cause of
occupational injuries

Reduce human suffering and welfare spending through the
development of low-vibration machines

Institute, academy, industri
dentistry), vehicle repair,
government? And the sog

2015-2017
Future Healthcare
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What can be a relevent gender
perspective be linked to
sensor technology?

VINNOVA



LCA from a gender perspectiva

Equal

Toolkit and Training website under
www.yellowwindow.com/genderinres opporntes o e
earch . in research

Disseminate results ina g @ Generate gender-sensitive ideas
[JH”[!El'SFl“IIlVP way fo[ [l.‘SEalEh p'Dposals

Use gender- @ ﬁ‘« @ Make research hypotheses
impartial language Q}?"’ gender-sensitive
imparti guag § %

Reportdataina @
gender-sensitive way

Analyse dataina @
Gender-sensilive way
@ Formulate gender-sensitive

@@)‘ research questions

Manage and monitor & !
2 Select a mixed team

S
gender equality % ﬁ of men and women

Value women's and Create gender-equal
men's work equally working conditions

@ choose a gender-sensitive
@ collect gender-sensitive data hodology




Innovative ways to promote innovation,
growth and gender equality

Sensorer ska mata
dammpartiklari
ridhuset: "Vill testa hur
stallmiljon kan
forbattras”

Partners are Hastnaringen National Foundation, Swedish
Ridsportférbundet, Swedish Travsport, Stockholm School
of Economics, Saab, Swedish Agricultural University and
LRF Hast.




Gender in Rol environments

Primary driving force: Equality

to strengthen its own innovation system.
- attractive organizational culture L NN e L
» productive organizational structure st

e increast innovation capacity

* increased business opportunities
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WHO WHAT HOW

* Board '
e FoU Teams Integration of sex/gender c ¢ Capazltgrrf(al external
« Participating companies perspective linked to R&I ompetences (i . ' '
p g p network, international, gender
» Expert groups
. Comm%nicg“onpteam Specific initiatives to promote researcher,fevarlrz,la:t)ér?cn(g CEIRERES
. Test groups gender equality ot comp

e Evaluation teams

Methods, tools (relevance,
evidence, strategy , indicators and
measurability, prerequisites for
integration, competence)




Gender Equality Plans

"... Gender issues must be treated at all levels
and in all areas of ProcessIT. One goal is thus to gradually
improve the situation in the region to better utilize both sexes

abilities.

ProcessIT in their various projects and their

project results will provide new opportunities for better gender equality in

the basic industry, research, the ICT industry and the region as a whole. New
technology, new ways of working, new service companies, mobility and distance work
facilitates women to take care of an industry that is still so long

male dominated. "

ProcessIT

Innovations

To meet this challenge,
ProcessIT aims to finance a
PhD student to follow up
how ProcessIT affects and
promotes gender equality

VINNOVA
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GENDER

has launched a

Inviting research Integrating a gender
dimension In projects relating to the
UN Sustainable Development Goals (SDGs)

INNQVATION
GENDER

https://www.nordforsk.org/en/programmes-and-projects/projects/beyond-the-gender-
paradox-womens-careers-in-technology-driven-research-and-innovation-in-and-
outside-of-academe

P L1 S GENDAR MV HLALTH

INFRASTRUCTURE,
INDUSTRIALIZATION
AND !anNOVAT‘IDN&

LR AT TION

o

Submit your pre-proposal by
Thursday, | March 2018, 17:00 (CET).

.’ TLLVAXT
: VERKE

Beyond the Gender Paradox:
Women's careers in technology-

driven research and innovation in
and outside of academe

Duration

o VINNOVA




Questions,

VINNOVA



Thank you!

Max.parknas@vinnova.se
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